
P R O S P E C T U S  2 0 2 1  -  2 0 2 2



Hello, my name is Mrs. Pinnington and it is my 
great pleasure to welcome you to Saint Edmund 
Arrowsmith Catholic Academy. 

Along with Governors and staff we strive to develop 
our pupils love of learning and the skills that they 
need to be truly independent, confident learners 
who can function responsibly in the world. We are 
driven by our mission statement ‘He has come so 
they may have life and live it to the full.’ John 10:10 
and interpret this through a core set of values that 
means we are called to serve with; Love, Inspiration, 
Empowerment and Joy.

W E L C O M E  F R O M  T H E  H E A D T E A C H E R

Being part of a caring community rooted in faith 
enables our young people to learn and achieve 
together. This common sense of identity and 
friendship encourages members to serve the 
academy, local, national and global community by 
respecting the dignity, uniqueness and diversity of 
the individual. It reminds us of our baptismal call 
to turn outwards to the world and serve its needs 
in joy and hope. By keeping this as a central value, 
governors and staff are reminded of their community 
responsibility to minister in the name of the church 
and gospel. Also, pupils are reminded to interpret 
their community position in the light of their faith 
and live as moral and ethical citizens.

We value the relationships between home, the 
academy, parishes and our local primary schools in 
order to learn about our pupils and provide the best 
school experience possible for them. This work is 
underpinned by our strong pastoral provision.

Thank you for visiting our open evening, I hope it 
has given you a flavour of our commitment to grow 
our young people in the eyes of God and provide then 
with a quality education experience that they enjoy 
while they are with us and equips them with the 
qualifications, skills, values and attributes they need 
for life after school.
 

Love,
Inspiration,

E M P O W E R M E N T
& Joy.



O U R  V I S I O N  A N D  V A L U E S
Saint Edmund Arrowsmith, is first and foremost 
a Catholic Academy. 'Fortes in Fide' or 'Strength 
through Faith' sums up our vision that our 
success and unity as an academy is a result of our 
determination to overcome the barriers to learning 
our young people face and live as a community based 
on Gospel values. We believe that we are an academy 
that treats each individual as unique as they were 
created in the eyes of God. We exist to provide our 
pupils with a high quality educational experience 
which draws its distinctive character from the life and 
teaching of Jesus, the principles of the Gospel and 
the Catholic tradition. This is born out in our mission 
statement 'He has come so they may have life and 
live it to the full.' John 10:10 We are committed to 
the learning and faith development of our pupils, and 
our driven by a core set of values that states 'We are 
called to serve with love, inspiration, empowerment 
and joy.' Our intention is to create a supportive 
learning environment within which we shall provide 
for all our pupils' intellectual, spiritual, moral, 
personal, social and cultural development.

We are committed to the pursuit of excellence in 
teaching and learning and to raising standards of 
achievement. Furthermore, we are committed to 
the development of effective partnerships with 
parents, the local parishes and schools, the business 
community, the Local Education Authority and the 
Archdiocesan Trustees.

We believe that parents send their children to a 
Catholic academy because they want them to receive 
an excellent education in a community and setting 
governed by Christian values. The values which 
perhaps have most relevance to life in our academy 
include respect, generosity, fairness, forgiveness, 
compassion, sensitivity and tolerance.

High Expectations

We have very high expectations for all our pupils 
with strict standards insisted upon with regard to 
attitude to learning, uniform and behaviour. We 
believe in the potential of all pupils to achieve and 
are deeply committed to developing the gifts and 
talents of all young people in our care.

A Caring Academy

We set high expectations for all our pupils but also 
provide a remarkably high level of support to ensure 
that these expectations are met. Saint Edmund 
Arrowsmith is a caring academy. We pride ourselves 
on the way in which new pupils quickly become part 
of our community. We smooth the transition from 
Primary to Secondary school through a creative 
programme of teacher links, pupil visits, induction 
days and close liaisons with parents. Throughout a 
child's time at the academy we have an innovative 
pastoral programme to ensure the support, care and 
direction of each individual.

Committed to Excellence

We believe that all young people have unique and 
special abilities. We see it as our role to foster and 
develop the talents of all within our community. We 
have an extremely talented and committed staff who 
aim to make learning enjoyable and successful.



Mission Statement

''He has come so they may have life and live it 
to the full.'' John 10:10

Curriculum Intent

We strive to provide a curriculum that is 
designed to empower and inspire learners with 
powerful knowledge; to develop literacy and 
numeracy skills and foster love of learning, 
strength of character and deepen faith and joy, 
so that our learners are equipped with the keys 
to open doors and the courage to feel they can 
open them. 
In doing so, we fulfil our mission "I have come 
so that they have life and live it to the full" 
(John 10:10).

Curriculum Design

The curriculum is designed to recognise prior 
learning and is coherently sequenced to ensure 
that learners are rich in knowledge, skills and 
values to become life-long learners.

We deliver the National Curriculum in a way 
which is appropriate to our city, our area, our 
school and our planet. It is a curriculum which 
sets in place firm foundations to promote 
learning and self-esteem of the learner.

Every child is recognised as a unique 
individual and we welcome differences within 
our community. We provide enhancement 
opportunities to engage learning and believe 
that childhood should be a happy, safe, 
investigative and enquiring time in our lives.

C U R R I C U L U M  O V E R V I E W

“He has come so 
they may have 

life and live it to 
the full.” 

John 10:10

Our Curriculum Aims Include:      So they become:

Provide challenges through a 
progression of transferable knowledge 
and skills.
Being stimulating, creative and 
fostering a love of learning and a thirst 
for knowledge.
Encouraging the asking of ‘big 
questions’, critiquing of information 
and view points.
Acquiring a rich vocabulary and 
promoting reading fluency.

Morraly, spiritually and culturally 
aware. 

Self-regulation and metacognition.

Working well as a team.

Enabling perseverance through 
challenge.

Regularly being creative and problem 
solving. 

Promoting respect for others. 

Inspiring and preparing pupils for the 
fast-changing world of work.

Confident.

Inquisitive.

Analytical.

Articulate.

Principled.

Self-regulative and 
metacognitive.

Team Player.

Resilient.

Analytical.

Caring, punctual 
and good attender.

Successful.



Curriculum Intent

We strive to develop strong leadership and 
management at all levels to provide a subject and 
personal development curriculum that is planned 
and sequenced to explicitly develop powerful 
knowledge, literacy and numeracy skills, develop 
character and deepen faith.

Curriculum Implementation

The pillars of our curriculum implementation are 
currency, character and culture. 

Currency

Introduce a broad curriculum via a 3 year KS3 
and 2 year KS4 and enabling RE to re- gain 10% 
curriculum time.

Creating opportunity for all pupils to read at an age 
appropriate level, develop their vocabulary, oracy 
and writing skills.

The curriculum in the Personalised Learning Centre 
is led by a Senior Leader.

Provide an appropriate suit of examination subjects 
to meet the needs of pupils based on their prior 
attainment, current progress and local employment 
opportunities.

Curriculum development is built on a spiral 
curriculum that focus on;

Engagement - Challenge - Feedback - Autonomy

Learning: Developing a culture where students 
thirst for knowledge and the importance of it. 
Giving them the keys to open doors and the 
courage to feel they can open them.

Leadership: Leadership should be strong, 
understanding, consistent, have impact, 
approachable, collaborative.

Christ: Develop the Christian values of the 
students and families.

Community Relationships: SEA is where 
everybody is valued, where the vulnerable
are supported and where all can thrive.

Pastoral Care: For our students to have faith 
and feel supported, that they belong and are 
empowered to fill their full potential.

E N G A G E M E N T

C H A L L E N G E

F E E D B A C K

A U T O N O M Y



Culture.
 
Direct links between the Personal Development 
Curriculum and the Assembly and Collective Act 
of Worship schedule.

The timings of the day have changed so that it 
begins with form time enabling readiness for 
learning preparation, whole year group assembly 
and collective act of worship. This includes our 
focus on reading for pleasure.

Year managers and form tutors follow their form 
through from year 8 to year 11, with a dedicated 
Year 7 transition team.

We have an extensive enrichment programme, 
both within school and through our range of 
partner organisations.

Pastoral Teams own and drive attendance 
strategies.

A student leadership structure and programme that 
focuses on Leadership, Organisation, Resilience, 
Initiative, and Communication.

C U L T U R E  &  C H A R A C T E R
Character

Personal Development which includes PSHE, 
Citizenship, CEIAG, RSE and Study Skills is 
placed within the curriculum and timetable at a 
fixed point to raise the value of this important 
aspect of curriculum with staff and pupils.

Pupils develop their leadership skills through 
working with Humanutopia.

PiXL Build Up Curriculum for the most 
challenging and vulnerable KS4 pupils.

We run a robust Duke of Edinburgh programme 
from year 9.



Organisations that help us to deliver fantastic learning 
experiences to our pupils:

University of Liverpool

Merseyside Young Medics and Merseyside Young Health and Life 
Sciences programmes. 

John Moores University- Nationnal Schools Observatory

National Space Academy

Liverpool Central library.

Oxford University - Outreach

Edge Hill University

Carmel college

Cronton College

Confucius Institute Edge Hill University

Maths School University of Liverpool

Liverpool University Classics Department

O R G A N I S A T I O N S  W O R K I N G  W I T H  S E A

Speakers4schools

LIPA

IntoFilm Charity

Museums and Galleries of Liverpool.

Liverpool Philharmonic

Amnesty International

University of Law, Chester

Merseyside  Fire

Army Barracks Bootle

Metro Mayors Office.

Whiston Hospital

Griffin Care Home

Nugent Care Charity



R E A D I N G  F O R  P L E A S U R E  A T  S E A
At St. Edmund Arrowsmith we want our pupils to 
dream big and we want to empower them to make 
their dreams a reality. Reading is at the centre of 
everything we do as a school and our library is the 
heart of the school.

There are two main reasons behind our Reading 
Strategy; 

1. To give them a deep, lifelong love of reading.

2. To enable our pupils to gain exam success.

Form Time Reading

Twice a week, during from time, pupils will read 
a form time reading book. One session will be 
teacher led and the other a combination of teacher 
and pupil reading. Each year group have a set of 
carefully selected novels. The main aim of our 
form time reading is to engage our pupils in the 
pleasure of reading and to bring them stories from 
around the world.

Library Lessons

In years 7, 8 and 9 all pupils have a library lesson. 
This complements our form time reading and the 
focus is again on stories and the joy of reading 
for pleasure. They are a combination of teacher 
led reading aloud, from a selected novel and 
independent reading from our extensive library 
collection of books.

Our library is at the heart of the school and we 
have a dedicated and enthusiastic librarian who 
welcomes pupils into the library all through the 
day.

Supporting Independent Reading

To support independent reading at home we have 
purchased 2 online reading platforms which you 
and the
family can access for free:

Myon - gives pupils access to thousands of books.

The Day - daily newspaper for young people.

We are also signed up to the charity Love Reading 
4 Schools. This is a great site to help parents 
support their child’s reading choices and promote 
reading at home.

World Book Day

This is celebrated every year at Saint. Edmund 
Arrowsmith and is always enjoyed by staff and 
pupils. The Day includes staff dressing up as 
their favourite literary characters, quizzes, staff 
readings, pupil book reviews, Guess the Teachers 
Favourite Book competitions and much more.

“A book is a 
dream you hold 
in your hand.”

N E I L  G A I M A N ,  A U T H O R  O F  S TA R D U S T 
A N D  A M E R I C A N  G O D S . 



Saint Edmund Arrowsmith Catholic Academy 
operates a whole school inclusive approach for 
pupils with special educational needs. We have 
the highest expectations for all our pupils but we 
recognise that some may need speacialised support, 
which we provide. Each pupils is treated very 
much as an individual.

All staff are responsible for meeting the needs 
of all learners appropriately. All staff have had 
appropriate training and professional development 
relating to SEND, Quality First and Inclusive 
teaching. Information is provided to all staff, on 
individual needs and strategies to support SEND 
pupils. The Special Educational Needs Co-
ordinator (Mr C. Wright) works with a team of 
teachers and learning support assistants to provide 
both in-class support and specialist support. There 
is close liaison between subject teachers and the 
SEND team to support learning, as well as pupils' 
behavioural, emotional or social difficulties. The 
partnership between pupils, staff and parents 
is vital in order to help each individual gain 
maximum benefit from the curriculum and we 
welcome visits from prospective parents.

Taking Account of Individual Pupil's Needs

At Saint Edmund Arrowsmith we are keen to 
ensure that we do not discriminate in line with 
the Equality Act 2010 and SEN Code of Practice 
2015 – through application of the behaviour policy 
- against pupils whose apparent inappropriate 
behaviour may be a function of their SEND, racial 
and/or cultural background or protected group 
status.

S U P P O R T I N G  P U P I L S  W I T H  S E N D
There will be circumstances in which some pupils 
may be treated differently from others and staff 
take account of those individual pupil needs when 
supporting pupils.

Staff appreciate that there are many influences and 
stresses that can affect a pupil's behaviour, and all 
pupils are treated with our gospel values.

We have dedicated mentors, who work to support 
the needs of all our pupils and help empower them 
with positive skills to develop their independence 
and resilience.

External partners

St Edmund Arrowsmith Academy liaises with other 
professional partnerships who visit regularly.

These include contact with specialists: educational 
psychologist and other services. These partners 
may be involved in working with your child, 
reporting to you and contributing to the overall 
plan for what your child needs.

Access Arrangements

In Year 10/11 we assess our students internally and 
externally to make sure we offer the right level of 
support to enable them to excel in their exams.

Support for Families

We aim to foster a community spirit at SEA and 
in order to achieve this we organise regular coffee 
mornings, parenting workshops and support 
sessions for identified groups.



8:35 am

8:45 am

9:10 am

10:10 am

11:10 am

11:20 am

12:20 pm

12:50 pm

13:50 pm

14:50 pm

8:45 am

9:10 am

10:10 am

11:10 am

11:20 am

12:20 pm

12:50 pm

13:50 pm

14:50 pm

15:00 pm

Pupils should arrive on-site by 
8:30am. Pupils line up in form 
groups, in their zones and are 
collected by their form tutor.

Registration

Period 1

Period 2

Break

Period 3

Lunch

Period 4

Period 5

Finish for the day

Start Time End Time Period Attendance

Every pupil at Saint Edmund Arrowsmith 
Catholic Academy is expected to maintain an 
attendance level of 97% and above, this is in 
line with the Government's expectations. It is 
the responsibility of everyone in our school 
community – parents, carers, pupils, staff and 
governors to ensure they achieve this. Therefore 
we monitor and review the attendance of all 
pupils constantly.

"Absences add up! Missing just 2 days a month 
means a child misses 10% of the school year."

Each year there are 190 school days which leaves 
180 days for holidays, shopping, birthday treats, 
holidays and non-urgent medical and dental 
appointments. 

S T R U C T U R E  O F  T H E  S C H O O L  D A Y

Holidays

Holidays are not authorised by the school unless 
it is classed as exceptional circumstances. 

Holidays taken in term time and not classed as 
an exceptional circumstance may be awarded an 
Educational Penalty Notice.

Attendance rewards and initiatives

Pupils at school can expect to receive either:

* Certificates/ badges/stickers.
* Letters to parents to acknowledge excellent 
attendance.
* Their name and photograph on displays
* Personal congratulations from members of 
staff.

Pupils can also receive bonus class chart points 
if their form has 100% attendance or 100% 
punctuality for that week. Certificates from 
Progress Leaders are also awarded in end of term 
assemblies for 100% or significantly improved 
attendance.

E X C E L L E N T  AT T E N D E R S  A R E

AT  S A I N T  E D M U N D  A R R O W S M I T H !

Recognised 
& Rewarded



One of the foundation stones for Saint Edmund 
Arrowsmith's reputation and ethos is it’s strong 
pastoral structure. It has developed over many 
years to become the strong, motivated and 
successful team responsible for the welfare of 
pupils at Saint Edmund Arrowsmith.

On entry to Saint Edmund Arrowsmith, every 
pupil is assigned to a form group. Each form 
group is led by a Form Tutor who pupils can 
approach if they have any concerns, worries or 
any other issues/queries.

Each year group also has a dedicated Year 
Manager who both pupils and parents can 
contact if they have any queries, concerns or 
require support in a particular area. 

P A S T O R A L  S U P P O R T

The year managers should be the first point 
of contact for parents who wish to discuss a 
particular issue regarding their child.

Each year group is also led by a Progress 
Leader who is responsible for the progress, 
attainment and personal development of the 
pupils in their year groups.

The Assistant Headteacher responsible for 
Behaviour and Attitudes (Mr G. Harrison) has 
oversight of, and overall responsibility for, 
pastoral support at Saint Edmund Arrowsmith 
Catholic Academy.



We place a strong emphasis on encouraging all 
pupils to take pride in belonging to our school 
community. A uniform is a symbol of belonging to 
a community and we will be firm in ensuring that 
all students wear the uniform correctly. 

The school uniform list can be found in pupil 
planners and is also published on the website. 

Form tutors are responsible for checking 
that pupils in their tutor group are dressed 
appropriately, and teachers will challenge pupils 
who are not dressed appropriately during the 
course of the school day.

Please note that track suit tops or 'hoodies' are not 
allowed in the school either as pullovers or as top 
coats. No outside jackets are to be worn in the 
school.

Please refer to the school website for further 
details about the school uniform and also for a PE 
kit order form. 

All uniform items are available to order from 
Top Form (Prescot Business Park, Knowsley, 
Merseyside, L34 1PB)

Current School Uniform (subject to change) 
From September 2022

Grey skirt, pinafore or trousers, white shirt, grey 
jumper and black blazer. Jumper and blazer 
include our school badge.

School Ties

Every year group at Saint Edmund Arrowsmith 
Catholic High School has a different coloured tie. 
The broad design is the same, but the stripes are 
a different colour for each year group. Please see 
below for the tie colours for each year group for 
the 2021/22 academic year:

Year 7 - Red tie
Year 8 - Gold tie
Year 9 - Green tie
Year 10 - Royal Blue tie 
Year 11 - Purple tie

Year 7 September 2022 - Purple tie

S C H O O L  U N I F O R M  &  E Q U I P M E N T



Equipment

Pupils are expected to attend school every day 
fully equipped and ready to learn. The following 
items are essential and must be brought to school 
on a daily basis:

* A sensible school bag for exercise books, text 
books and A4 size folders.
* A Pencil case, which contains: black/blue pen, 
purple pen, pencil, rubber,
sharpener, ruler, compass, protractor and a set of 
coloured pencils.
* Pupil planner, which must be filled and kept up 
to date.
*A calculator.

The school cannot accept responsibility for such 
items including mobile phones and personal music 
players and the use of these on the school site is 
not permitted.

Catering

Meals at Saint Edmund Arrowsmith are provided 
by the Knowsley Schools Meals Service and 
Knowsley Council. For more information please 
contact the Knowsley School Meals Service by 
telephone on 0151 443 2647.

Transactions for purchasing meals in our school 
are carried out through our cashless catering 
systems, with parents/carers having the option 
to top up credit via ParentPay. Please visit the 
ParentPay website for further detailed information 
and support - www.parentpay.co.uk.

K E Y  I N F O R M A T I O N

Community Engagement

Saint Edmund Arrowsmith Catholic Academy 
is proud to play an active role in the community 
of which it is part and is committed to the 
development of strong relationships with all 
members of the local community.

The school is open every afternoon and evening 
at the end of the learning day, and provides access 
to a wide range of facilities, including sporting 
facilities and adult learning opportunities.

The school also collects for the local food bank 
on a regular basis, supporting members of our 
local community. We also have links with Whiston 
hospital and local care homes, which we visit and 
raise funds for.

We also have strong links with our feeder primary 
schools, hosting events and sending staff out to 
teach there.

Please follow us on Twitter @StEdArrKnowsley 
to see how the school is working with the local 
community.

S A I N T  E D M U N D  A R R O W S M I T H 
C A T H O L I C  A C A D E M Y  I S  P R O U D 

T O  P L A Y  A N  A C T I V E  R O L E  I N 
T H E  C O M M U N I T Y  O F  W H I C H  I T 

I S  P A R T  O F .



T R A N S I T I O N  A N D  A D M I S S I O N S
Admission procedures for September 2021

September 2021

The secondary admission booklets for parents and 
carers will be available early in September 2021.
The admission form will be available at the back of 
the booklet. The closing date for returning the form 
to the Local Authority is 31st October 2021.

September 2021 – July 2022

Mrs H. Pinnington (Headteacher), members of 
the Senior Leadership Team and Mrs Goulding 
(Progress Leader for Transition and Year 7) will visit 
primary schools to meet parents and students.

Beginning of March 2022

Secondary allocation letters are sent out by the Local 
Authority.

July 2022

Student academic and pastoral profiles are 
completed. Year 6 students attend an induction day 
at Saint Edmund Arrowsmith Catholic Academy. 
Parents/carers of these students are invited to a 
Transition Evening to meet a number of staff.

At Saint Edmund Arrowsmith we recognise that 
the transition from primary to secondary school can 
be daunting and a worrying time for both parents 
and pupils. As such, we are committed to working 
closely with our feeder primary schools, to ensure 
that this transition is as smooth and concern free as 
possible. 

We have many people in place to ensure that we 
understand your child's needs before joining our 
school community, including a dedicated Year 6/7 
Progress Leader (Mrs K. Goulding), who works 
alongside our dedicated Year 6/7 Year Manager (Ms 
N. Manning). 

We also have a number of fantastic Year 10 ‘Hero’ 
Mentors who play a key role at important stages in 
your child's journey.

In order to welcome both pupils and parents into our 
school community, we plan for a variety of transition 
events and activities each year, which include:

* Open Evening
* Open Mornings
* Year 7 Intake Evening
* Year 7 Post-transition Evening
* Primary School Roadshows, which involve the 
Headteacher, key members of staff and
   current pupils
* SEA staff teaching at our feeder primary schools.
* Sports day.
* Scholars’ Super Saturdays.
* Liaison meetings upon request
* Year 7 Parents' Evening
* Year 7 parents and pupil mass at the start of 
September.



There are benefits to completing your application 
online. 

For this you need a current email account. 
The website address is www.knowsley.gov.uk/
schooladmissions

If you apply online you will be informed on March 
1st 2022. 

If you apply by post there may be a delay in 
receiving information regarding the allocated place. 

The online form cannot be used after 31st October 
2021.

Please refer to the following website for further 
information - http://www.knowsley.gov.uk/ 
residents/education-and-schools/apply-for-a-
school-place

A P P L I C A T I O N S  O N L I N E

T H E R E  A R E  B E N E F I T S  T O 
C O M P L E T I N G  Y O U R  A P P L I C AT I O N 

O N L I N E .

I F  Y O U  A P P LY  O N L I N E ,  Y O U  W I L L  B E 
I N F O R M E D  O F  Y O U R  A P P L I C AT I O N 

S TAT U S  O N

March 1st 2022




